

The Pratfall Effect      1

RUNNING HEAD: Gender Differences Within he Pratfall Effect
The Pratfall Effect Revisited: The Effects of Gender

Lauren Howe

SUNY Oneonta

Results


A 2 x 2 between-groups ANOVA was calculated comparing the mean evaluation scores for subjects who heard either a male or female applicant who either did or did not do a pratfall. The results showed that the main effect for pratfall was marginally significant,  F(1,40) = 3.270, p = .078).  Neither the main effect for gender,  F(1,40) = 2.542, p > .05, nor the interaction of pratfall and gender of applicant , F(1,40) = 1.293, p > .05), was significant.  Figure 1 shows that applicants who committed a pratfall were liked less (M = 5.189, SD  = .138) than applicants who did not commit a pratfall (M = 5.559, SD = .151). Thus, it appears that gender had no effect on a person’s opinion of the applicant, but that pratfall had a marginal effect.  

Table 1. Mean evaluation scores for male and female targets who did or did not do a pratfall.

	
	
	Sex of Target
	
	

	
	
	Male
	Female
	All Subjects

	
	
	Mean
	SD
	Mean
	SD
	Mean
	SD

	Pratfall
	No
	5.50
	.18
	5.60
	.15
	5.56
	0.15

	
	Yes
	4.90
	.13
	5.46
	.16
	5.19
	0.14


Figure Caption

Figure 1. Estimated marginal means of mean score as a function of the pratfall effect on gender. 
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